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Featured Partner:  
Cornish Produce Drop

The Cornish Produce Drop has �ourished over the past few 
years into a thriving hub of community spirit. Three years 

ago, two Cornish residents, Pamela Annis and Nancy Newbold, 
decided to invest their time to improve the produce drop. 
They recruited volunteers to welcome recipients, improve 
the food presentation, and move the location out of a dirt-
�oored garage to the �re station on Route 120. In May 2018, 
they subsequently relocated to the Cornish Town Hall, which 
provides a lovely sunlit space to lay out all the food donations 
in an organized manner and which has enough room and 
chairs for the average 35-45 people who stop by to wait and 
visit until it is time to select their food.  

“We take great pride in having a location which welcomes 
people whose goal is to stretch their budgets and maintain 
their independence,” describes Pam Annis “We value all who 
come as human beings.” She reports that the produce drop 
serves about 350-450 people each month, nearly one third are 
seniors.  Volunteers bring homemade muf�ns for anyone to 
enjoy while others carry food in from the Willing Hands truck 
and set out the vegetables in baskets on cloth-draped tables. 
During the growing season, some residents stop by just to 
bring surplus vegetables from their own gardens or fresh eggs 
from backyard coops. Chris, the Wednesday Willing Hands 
truck driver, chats amiably with volunteers and customers 
alike, and he is never permitted to leave without taking a 
muf�n for the road!  

It is clear there are caring community volunteers overseeing 
the Cornish Produce Drop and keeping it organized so that 
it bene�ts the maximum people each week.  Pam describes 
a system of fairness whereby people draw a number that 
represents their turn to go select their food. The number 
holder itself was designed by one of the oldest customers using 
an old rain gauge. “Anyone with [mobility] assistive devices 
goes through the line �rst, followed by all others in the order 
of the number they drew.” Once everyone has made their 
selections, anyone who would like extra of certain items is 
invited to return, and volunteers put together bags that will be 
delivered to others in need in their community. If any quality 
surplus remains, it is then delivered to the Claremont Soup 
Kitchen. Volunteer organizers meet quarterly and receive and 
respond to feedback from recipients and other volunteers 
to continually make improvements. Pam says that volunteers 
who �ll in temporarily for someone often return to help on a regular basis. “Volunteers �nd 
Wednesday’s Willing Hands food distribution the highlight of their week.”  

We are grateful for the community in Cornish that has made a point to honor the dignity 
and humanity of their neighbors who, together, all help make this delivery site such a success! 

The Cornish Willing Hands Produce Drop is located at the Town Hall at 294 Town House Road and 
food is available on Wednesdays, 11 am–12 pm. To �nd out about this Willing Hands delivery site or 
any of our other recipient organizations, please visit willinghands.org/about/list-of-recipients.

Top, recipients choosing fresh 
produce at the Cornish Produce 
Drop. Above, Cornish Produce Drop 
volunteers.
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2019 Annual Report of the Cornish School Board 
 

Justin Ranney Board Chair                                            Term 2018-2021 

Gregory Clark JR Board Vice Chair                               Term 2018-2021 

Melissa Drye Board Member                     Term 2017-2020 

Nicole Saginor Board Member                                     Term 2016-2019 

Alexys Wilbur Board Member                                       Term 2017-2020 

 

Cornish School Board Goals 

1. To improve student achievement. 
2. To build a more respectful, cooperative, and safe learning environment. 
3. To increase academic rigor. 
 

The past year has been the first full year as SAU 100.  The on-site availability of the SAU office and staff 
has been well received. The SAU Administration has been busy tying up the loose ends from our SAU 6 
departure.  The final Audits have now been completed.  
 
This year the school began a stand-alone Pre-K program and has an enrollment of 8 children.  The staff 
and Board have been pleased with the program and it has seemed to be a very positive experience for 
the children.  This marked the first year the school has had the position of math specialist, this was a 
position added to address some of the challenging math scores we have seen in recent years on our 
standardized testing.  To this point the administration is very pleased with how this position is being 
utilized and we look forward to seeing results of this in future test scores.   
 
The Board has continued to review and update policies. There have been many new state mandated 
polices that have been adopted to keep us in good standing.    
 
The Board has continued to receive monthly reports from the Principal Jennifer Prileson, 
Superintendent Frank Perotti, Special Education Director Amy Dressler, and our Business Administrator 
Beth Bierwirth.  
The Board has spent much of the fall and winter months working on the 2019-2020 school budget.  The 
Board has proposed a budget that includes the addition of 2 staffing positions, one full time teaching 
position that will be either a 1st or 2nd grade teacher, and one part time foreign language teacher.  This 
budget would be a $156,090 increase over last year’s budget or 4.59%.  The Board feels this budget is 
adding significant value to the education offered, and are very pleased that we would be able to add a 
language and algebra program for the 8th graders to enable them to move on to high school on the 
college track. 
 
Respectfully,  

Justin Ranney, Chair Cornish School Board. 
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Superintendent of Schools – 2019 Cornish School District Report 

We have had an amazing year at SAU 100, Cornish School District.   The pace has slowed into a more 
normal operating environment after a very fast paced first year.  The Collective Bargaining Agreement 
with the Cornish Teachers Union has moved forward without incident or concern.  I believe that I can 
speak for everyone and say that we are happy with the changes.  Our partnership with Windsor 
Southeast Supervisory Union for technology services continues to proceed smoothly.  We are able to 
save considerable money by using an educationally based IT provider.   The troubled history with 
financial audits has been remedied and we are now on track to have complete audits on an annual basis 
with a comment letter from the auditors in a timely fashion.  It is always a good thing when your school 
is in good financial condition and income and expenditures are fully transparent and trusted.  However, 
the best news is that our investment that was approved in last year’s budget is showing very positive 
academic improvement, especially in mathematics, our greatest area of concern.  

Our teachers and support staff continue to operate at the very highest levels and we need to celebrate 
them and their hard for the children of Cornish.  The local school board has also worked diligently to 
govern from a policy framework that commands hard work, fiscal responsibility and high achievement. 

High School choice continues to be supported by the District.  We continue our strong relationships with 
Lebanon High School, Windsor High School, Hartford High School, Stevens High School and the Hanover 
High School.  Each year the Board establishes a tuition rate that acts as a cap on the amount the District 
contributes toward tuition.  In recent years, only Hanover has exceeded that amount and in those cases, 
parents make up the difference.  This is a unique relationship, sanctioned by the State DOE, and a very 
important one for the children and families in Cornish. 

Our Facilities Committee continues to run smoothly.  It is amazing the work that can be accomplished 
when local contractors and knowledgeable citizens work together with school administrators and the 
board to develop a plan for the future of the building, prioritizing needs and exploring creative Yankee 
solutions.  The basic mechanical systems and the basic structure are in good condition.  Bill Knight, the 
Facilities Manager, has provided a separate and complete facilities report. 

Under the direction of Principal Jennifer Prileson, and guided by the school leadership team, teachers 
and support staff have continued to improve their knowledge and skills with a concentration in 
mathematics and a positive school culture including discipline with dignity as we help to shape the 
values and moral attitudes of our students consistent with the values of our community.  Much of our 
professional development work has been coordinated with the Plainfield School District.  This allows us 
to provide much higher quality and more efficient training by pooling our resources.  As the relationship 
with Plainfield matures, we expect that we will find other cost sharing opportunities.   

Financially, strong management, budgeting based on a set of principles that provides for sound 
education while targeting specific improvement expenses has allowed us to create a budget that we 
believe will maintain our staff, foster a stronger educational program and save the district money.  This 
year we will see a strengthening in our guidance position to allow us to more effectively support 
families and children. We will strengthen our middle school program by adding Algebra and a World 
Language, most likely Spanish.  These two subjects will keep us competitive with other K-8 schools and 
make sure our children are ready to compete at the highest levels with other students in larger districts.   
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It is a great honor to express my pleasure in assisting the Cornish Community and its educational 
program.  Our future as a community and larger global society depends on an educated electorate that 
can problem solve and make informed decisions.   

Thank you for the opportunity to serve your children and families. 

Respectfully, 

 

Frank S. Perotti Jr., Ed.D. 

Superintendent of Schools 
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STUDENT ENROLLMENT 
Elementary School (1/29/2019) 

Pre- Kindergarten   8   4th Grade   5 
Kindergarten    12    5th Grade   14 
1st Grade    9    6th Grade   7 
2nd Grade    8   7th Grade   9  

3rd Grade     8    8th Grade   13 
TOTAL ENROLLMENT: 93 

 

Public High School Enrollments (1/29/2019) 
 
 
 
 
 

 

Cl
ar

em
on

t 

Ha
no

ve
r 

Ha
rt

fo
rd

 

Le
ba

no
n 

 
W

in
ds

or
 

  
To

ta
l 

9th Grade  0 1 0 1 3 5 
10th Grade  3 1 3 6 8 21 
11th Grade  0 0 1 4 5 10 
12th Grade  0 0 2 6 5 13 

TOTALS:  3 2 6 17 21 49 
 

 

HIGH SCHOOL 

 18/19 Rate $ Total $ 

 
 

19/20 

 
 

Rate $ 

 
 

Total $ 
Stevens 3 $15,225 $45,675 4 $15,986 $63,944 
Hartford 6 $17,200 $103,200 3 $17,200 $51,600 
Windsor 20 $14,718 $294,360 24 $15,454 $370,896 
Hanover 2 17,200 $34,400 1 17,200 17,200 
Lebanon 16 $16,218 $259,488 17 $16,588 $281,996 
HACTC 2 $17,990 $71,960 2 $18,890 $37,780 
TOTALS 49  $809,083 51  $823,416 

       
• These projections do not include Special Education tuition Costs and are estimates as 

students move in and out of the district. 
 

 
 
 

S5



 
 

 
 

Principal  & Teachers 2018-2019 
 
Jennifer Prileson Principal 
Linda Coolidge  Pre-K / Kindergarten 
Lauren Clement Grade 1/2 
Jennifer Udelhofen Grade 3/4 
Elizabeth Tilton-Wahlert 5 & 6 Language Arts & Social Studies 
Kelsey Dangelo Worth 7 & 8 Language Arts & Social Studies 
Gary Budd 5 – 8 Mathematics 
Stacey Parrott / Matthew Colombo 5 – 8 Science 
Kaitlyn Jones Library Media Specialist 
Rebekah Varga Reading Specialist 
Mitzi Sinclair Math Specialist 
Laura Whalen (0.6) Guidance 
David Holloway (0.6)  Physical Education 
Giuseppina Wolfinger (0.4) Art 
Anthony Foye (0.4) K-8 Music 
Wendy Dyke Special Educator 
 

School Support Staff 
 
Dale Lawrence Administrative Assistant 
Laura Prignano School Nurse 
Michael Lafont Maintenance/Custodian 
Jane Brodeur Paraprofessional 
Cheryl Hall Ryan Paraprofessional 
Valentina Fusco  Paraprofessional 
Nancy Thornton  Paraprofessional  
Megan Formichelli               Paraprofessional  
Sarah Pattenaude Paraprofessional 
Jolene Smith High School Paraprofessional  
Judy Bonneau Title I Math Instructor and Math Tutor 
Sandra Redlands Substitute Coordinator 
 

Contracted Support 
 
Julie Abernathy                                                                      Occupational Therapist 
Deer Creek Psych. Assoc. / Anna Hutton                  School Psychologist 
Boothby / Alessandra Lafrianda                        Speech and Language Services 
Bill Knight                        Facilities Manager 
Jesse Fenlason & Mary Page                                                                Abbey Group 
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Principal’s Report 2019 
   
Cornish Elementary School remains an active hive of learning!  Throughout the winter and early 
spring of 2018, our teachers and students continued the tradition of combining academic 
studies with physical education, health and the arts.  Our program of studies also provides 
enrichment opportunities and 2018 has been no exception. Each grade level attends at least 
three plays or other artistic performances in the Upper Valley.  School-wide field trips to build 
school community and provide environmental education were scheduled at both ends of the 
school year.  This past June, staff and students went to the Montshire Museum and the 
Seacoast Museum; in September, they hiked French’s Ledges and Mt. Cardigan. 
 
Enrollment has continued to increase, much of it due to greater interest in our full day 
kindergarten and our newly expanded Pre-Kindergarten program with its extended day, 
tuition-based option.  To date we have 94 students enrolled in Cornish Elementary School, a 
4% increase over the 2017-18 enrollment.  Our students and staff returned to campus in 
August to find newly painted classrooms, kitchen, bathrooms and gymnasium; a separate space 
for PreK and the After-School program; energy-efficient windows in the library; and upgraded 
technology with a new program to allow our 7th and 8th graders the privilege of taking their 
ChromeBooks home with them to complete work.  
 
The Spring of 2018 ushered in a new state assessment system for testing our grade 3-8 
students in language arts and mathematics; and our grade 5 and 8 students in science.   
All tests were conducted online. When compared to the average proficiency across the state, 
Cornish Elementary did very well in language arts (70% compared to 58%) and science (69% 
compared to state average of 42%).  We are right at the state average for mathematics with a 
48% average proficiency.   
 
Based upon teacher and parent feedback, and as mandated by the state department of 
education, the Cornish Elementary School Faculty began the 2018-19 school year with several 
goals to improve our work: first, to articulate the subject area competencies that we currently 
assess through our standards-based grading process; second, continue the focus on raising the 
achievement level of our students, especially with respect to mathematics and writing; and 
third, to spend more time addressing our school’s climate and improving the consistency of our 
disciplinary system. 
 
Developing our subject area competencies is an ongoing effort, which was initiated during the 
2017-18 school year.  Our faculty spent time in professional learning communities (PLCs) to 
begin this process. In August, our teachers joined with Plainfield School’s faculty to deepen this 
work during a three-day symposium of workshops and presentations.  While some of our 
teachers’ PLCs have focused on formative assessments in mathematics for the 2018-19 school 
year, others have made considerable progress articulating competencies for language arts, 
social studies, science and art.    
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Our school’s leadership team reviewed a variety of spring assessment data and determined 
that mathematics and writing were two areas which needed extra support and intervention for 
the fall of 2018, by adding a math specialist, new instructional tools and support through 
professional development.  Several changes in scheduling were made to facilitate the use of 
both the specialist and new instructional materials; already we are seeing more growth in 
student math performance using various assessment methods, including the use of micro-
assessments and our iReady benchmark program. 
 
Our continuous improvement plan utilizes an annual cycle of curriculum review and adoptions:  
we are currently in our 5th year of Math in Focus (K-8); our 4th year of Reading Wonders (K-6); 
our 2nd year of Integrated Science (5-8) and Mystery Science (K-4); and our 1st year of our 
revised Social Studies program, based on the C3 framework.  While our state assessments 
indicate a lot of strength in language arts, we are targeting those students whose reading skills 
are lagging with additional instruction.  With the guidance of our specialists, we plan to 
incorporate the use of leveled readers to supplement the Reading Wonders program of 
instruction in the lower elementary grades. 
 
This year’s curriculum up for review includes P.E., Health, Art and Music.  Each of those subject 
area teachers is in the process of mapping out our current scope and sequence, aligning it to 
state and national standards.  Once completed, we will review and propose instructional 
materials for possible adoption and implementation for the 2018-19 school year.  Next fall, our 
curriculum revision focus will be on writing and research. 
 
In June, our full faculty revisited Cornish Elementary School’s vision and updated our mission 
statement to reflect our school community’s expectations for students.  From there, we began 
the process of developing guidelines for student success and campus-wide expectations for 
student conduct.  This is a work in progress, with more to come as we continue to meet and 
review behavioral data.  School climate requires more than implementing a disciplinary code of 
conduct; involving students in their community and recognizing their contributions and 
achievements are essential components. 
 
Our monthly assemblies include student and staff recognition for both academic progress and 
citizenship. Thanks to our CCPTO’s underwriting of the program, the TIGER group from 
Plymouth State University provided an engaging school-wide assembly, followed by smaller 
student and faculty workshops to address bullying and to provide strategies for everyone.  Our 
students continue to take on several community projects: 8th graders serving the senior 
luncheon once each trimester; penny wars and food drives to benefit The Haven; our pen pal 
letter writing project with community seniors; and weekly reading sessions with younger 
students.   
 
Each year students have engaged in a wide range of research, exploration and investigations, 
with topics ranging from city states and ancient civilizations to habitats, biomes and science fair 
projects.  Field trips were organized to support student understanding of local and regional 
history, art, geology and culture; wildlife habitats; and the development of technology over 
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time.  On-site enrichment occurred in the form of guest speakers, performing artists, and 
wildlife experts.  Students were also introduced to STEM-based careers at local industries; in 
April, all 8th graders participated in a Career Day organized by the Upper Valley CLIC 
consortium of employers, shadowing professionals in a wide variety of careers.  Our ‘Robocats’ 
robotics team earned high marks in their first two competitions, one last spring and the second 
in the fall.  And later this Spring, an artist-in-residence program will result in our 5th and 6th 
graders performing a Shakespeare play, both here and at Northern Stage in White River 
Junction. 
 
Beyond the primary classrooms, our school specialists and support staff remain critical to 
student success. Our counselor, nurse, librarian, special education case manager, math tutor, 
reading and math specialists, and paraprofessionals all play a crucial role in a child’s 
performance at school, whether providing physical and mental health services; specialized 
instruction in reading, research, writing and math; extra support and supervision in and out of 
class; and keeping our facilities, technology and communication systems running smoothly.  
One of our students’ favorite events was the Book Fair in October, organized by our Library 
Media Specialist.  Another was our Literacy Day in early November, organized by homeroom 
and specialist faculty, to highlight famous literary characters and promote reading. 
 
Cornish Elementary School is blessed with support from many sources:  a strong faculty of 
teachers, specialists and support staff; and a committed group of volunteers in our CCPTO, 4 
Winds, Robotics, Ski/LIFE and athletic programs and School Board.  Our highly talented 
teachers deliver quality instruction every day; and, both in and out of the classroom, our 
paraprofessionals, custodian and administrative assistant reinforce appropriate social and 
academic learning. Volunteers offer their many talents in the classroom; coach students after 
school; organize fundraisers to purchase equipment and underwrite classroom activities; 
organize and chaperone many off-campus events, field trips and school dances. 
 
We are so grateful to all members of the Cornish community for their continued support of our 
school, and invite everyone to our 8th grade promotion ceremony and celebration, to be held 
at St. Gaudens National Historic Site on Saturday June 15, 2019. 
  
Respectfully submitted, 
  
Jennifer Prileson, Principal 
Cornish Elementary School 
 
 
 

S9



 
 

 
 

Facilities Manager Report 
 
I came aboard as Facilities Director in late July. Working with the team of Mike LaFont and Beth 
Bierwirth, we managed to solve some ongoing issues at the school in time for the opening bell. 
The phones are now under the control of the Cornish School rather than the Claremont SAU, 
and we found a new phone vendor who is helping us comply with some new 911 rules from the 
state. As part of that upgrade, we expect that it will be easier for parents and staff to 
communicate by phone. 
 
We needed to upgrade the cooking facilities to meet current health requirements, which also 
make preparing meals easier. 
 
The school board requested that the building be rekeyed as part of the effort to improve 
building security. And there are now electronic locks at the 4 key entry doors, making it easier 
to manage entry. Staff and the public no longer need outside door keys, as a small fob for staff 
and a key code for the public are all we need to get entry at appropriate times of day. 
 
We are working to solve some of the ongoing issues with heat and roof icing in the gym. 
Making the entries safe during the winter and reducing the roof icing is our current priority. 
We are developing a working plan that we hope to get some grant money for from the state as 
they make funds available. 
 
Bill Knight 
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CCPTO Annual Report 
2018 

  
CCPTO stands for Cornish Community Parent Teacher Organization. It is named Cornish 
Community because our mission is to enhance educational and social opportunities while 
strengthening school and community ties. 
  
The following list represents programs and activities with which the CCPTO has been involved 
during the 2018 school year. 
 
 ·     Open House - host, provide financial support, provide refreshments. 
·      Cornish Fair – organize volunteers to work admission gates 
·      School Magnet Calendars- finance 
·      Four Winds Science Program – provide financial support 
·      Field Trips and Field Trip Transportation – provide financial support 
·      Graduation Awards – provide financial support 
·      Kindergarten Welcome Kits – provide financial support 
·      Life Program – provide financial support 
·      Playground Equipment – provide financial support 
·      Classroom Materials - provide financial support  
·      Cornish School Clothing – coordinate / sponsor 
·      Holiday Shop – coordinate/sponsor, recruit volunteers, provide financial support 
·      Coaches Appreciation Gifts – coordinate/ provide financial support 
·      Inform the Cornish Community of school activities through Connect Cornish, flyers,         
     newsletters, coordinate. 
·      8th Grade Trip to Washington DC -  support 
·      Staff Appreciation week – coordinate / finance 
·      Provide childcare for annual school board meeting - coordinate / finance 
·      Science Fair Awards and Refreshments – provide financial support 
·    Reading Incentive Awards- finance 
·      Cornish school literary magazine- finance  
·      Anti-bully program (Plymouth State Tiger Program) - finance 
·      Bi-Annual distribution of Cornish phone book  
 
      
2018 Fundraisers 
 
 ·    The Cornish Fair – main fundraiser (raised $4931 in 2018) 
·      Box Tops for Education – (raised $309 in 2018) 
·      Fall Photo Fundraiser (raised $605 in 2018) 
·      Monetary donations ($425 in 2018) 
·      Cornish Spiritwear fundraiser (raised $220 in 2018) 
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Our goals for the 2018/2019 school year include supporting enrichment activities at our school 
through coordination of programs, events, and fundraising. We would like to experiment with 
new/different fundraisers and are open to suggestions. We are hoping to increase our 
membership in the future in order to enable our committee to plan and support the above 
events and other events that highlight our students and their accomplishments. Please 
consider joining us. We meet monthly in the school library. Please email 
Cornishccpto@gmail.com for more information.  
  
Respectfully submitted, 
Sarah Leeper 
CCPTO  
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 

S12



 
 

 
 

 
Cornish Elementary School Nurse:  Annual Report 
 School Health and Nutrition/Wellness Programs        

School Year 2016/2017  
 

School Health Goals for SY 2017/18:      Status: 

● Teach CPR/AED to 8th grade & First Aid to 7th grade.  Done  
● Using the principles of Continuous Quality  

Improvement, continue program to decrease  
student injuries.         Ongoing 

● Using illness data, continue to evaluate the 
efficacy of the continued emphasis on prevention.   Ongoing   

● Using the quality improvement process,  
continue to evaluate BMI percent’s.     Ongoing 

● Continue to provide education & communications  
for staff & parents regarding health-related issues.  Ongoing   

● Attain 100% compliance with NH State Immunization  
Requirements       Done 

● Continue Nutrition/Wellness activities    Ongoing 
● Upgrade School Health Program, as necessary.     Ongoing  

   
Quality Improvement (QI) Program: School Health:   

Analysis of QI Data:  Illness & Injury Data (school year 2017/18): 

In a continued effort to assist parents in keeping their student healthy and to decrease 
respiratory illnesses, we collaborated with the NH State Immunization Program and offered a 
free in-school vaccination clinic for prevention of Influenza.  

Due to a lack of national standardization of categorization of illness and injury definitions, 
individual variability occurs.  Due to the size of the student population, one student’s numbers 
can significantly impact the data.  By law, student confidentiality must be protected in 
presenting data.  Personnel changes may also affect number of nurse visits.  

The total number of nurse visits were 2,056 up from 1,456.  44.6% of visits were related to 
illness, 55.4% related to injury.  The average per student illness related nurse contact was 10.2 
down from 10.9 visits. Complaints of illness related to the respiratory tract accounted for 33% 
up from 18% of all illness related nurse visits.  This may possibly be explained by the significant 
Flu outbreak and the lack of efficacy of last year’s vaccine. 

The Health Office has been evaluating the percentage of students diagnosed with Asthma since 
2013/14. Last year, 13.3% of our students had this diagnosis, which is down from 14%. There 
can be many reasons for this diagnosis. Depending upon age, it is not uncommon for children 
to outgrow the diagnosis as they grow.  
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In a comparison, the average number of per student injury related nurse visits were 7.9 visits 
per student. This is up from 6.1 visits per student last year. When analyzing the source of 
injuries, 29.5% of the reported injuries were playground-related injuries, excluding structure-
related. This represents a decrease from last year’s 31%.  
50.2% of injury-related visits were from other injuries sustained in school not associated with 
the sources previously mentioned, e.g. paper cuts, tripping in the hall, etc., this is an increase 
from last year’s 25% (please refer to explanation in italics above). Home-related injuries 
resulted in 10.8% this is down from 24% of nurse visits. This would include falls off bikes, 
getting injured sledding, etc. And, after school sports related injuries increased to 2.6% from 
1% of injury related visits.  

Follow-up of QI Data:  Continue to analyze injury data by source and type of injury.  These data 
will be presented to the Principal, the PE teacher and the CES safety committee for action. 
Analyze illness data by type of illness.  

Upgrade School Health Program (school year 2017/18): 

We succeeded in getting most of the staff trained in Prevention of Exposure to Bloodborne 
Pathogens, use of an Epipen and Concussion Awareness.  An upgrade was made to the 
computer for the documentation of the various aspects of the school health program.  Next 
year’s annual report will reflect this upgrade. 

Nutrition/Wellness Goals for Staff & Students (school year 2017/18):  Status: 

-  Nutrition:  Continue involvement w/Farm to School Program   Ongoing 

-  Education:  Educate students & staff regarding healthy diet   Ongoing 

-  Fitness:  Stress fitness for life.       Ongoing 

-  Influenza Vaccination clinics for staff and students    Done  

Nutrition/Wellness Data: (school year 2017-2018) 

Maintaining a healthy food intake vs. exercise balance is important in maintaining good health 
over the course of a lifetime.   

One marker of this balance is the body mass index (BMI). The score is valid for both children 
and adolescents but it does have some significant limitations. The limits of the BMI are: 

* It may overestimate body fat in athletes and in others, whose body is muscular. 

* It may underestimate body fat in those who have lost muscle mass. 

* It may not be used alone for children and adolescents. Children put on weight prior to 
growth spurts. When a BMI is calculated during one of these times they may appear to 
be at risk for obesity or actually obese, when in fact they are in the middle of growing. 
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Graphing the BMI as a percentage compared to other children the same age helps to 
make sense of this process.  

A BMI and percent were calculated and graphed for each student. These data were reviewed 
with the PE teacher. We also continue the March National Nutrition Month Theme. 

Regarding the goal of improving fitness, the school & community continue to invest in this goal 
for students via an extra day for PE & continued involvement in the LIFE Program.  

With the aid of a generous resident, the School continues to offer Yoga to employees.  

With the assistance of Rite Aid Pharmacy, we continue to offer an Influenza vaccination clinic 
for employees. 

Follow-up of QI Data:  Continue to collect BMI’s. Analyze results. Continue to stress healthy 
eating, limiting screen time, getting exercise an hour of every day and getting enough rest. 

Respectfully Submitted: 

Laura Prignano, R.N., B.S.N. School Nurse 

Healthy habits for you and your family. 

Healthy habits can protect you and your children. Simple actions can stop germs and prevent illnesses. 
● Cover your mouth and nose. When you cough or sneeze, cover your mouth and nose with your elbow. If you 

use a tissue when you cough or sneeze, drop it in the trash.  Then, wash your hands. 
● Keep Immunizations for all family members up-to-date, including Flu vaccinations. 
● Wash your hands often. Hand washing, with soap and warm water, can stop the spread of germs.  
● Brush and floss your teeth. Brush your teeth at least twice a day and floss at least once per day. 
● Eat five (5) fruits and vegetables per day. Make half of your daily grain intake whole grains.  Limit soda, fast 

foods, candy, cookies, chips, and desserts, such as pies and cakes.  
● Eat breakfast every day. 
● Exercise every day for at least 30 minutes, 60 minutes is better and recommended for all children.  
● Make certain everyone gets enough rest! Remove electronics from student’s bedrooms. 
● Limit students screen time, TV, video games, PC’s, etc., to no more than 2 hours a day. This does not include 

time spent actually doing homework.  
● Remind your children to practice healthy habits.  Model this for them.  
● Healthy habits help reduce illnesses and sick days. Healthy habits may help improve school and work 

performance.  
● Make sure your family has an Emergency Preparedness Kit and a Plan that is known by each member. 
● Remember to check your child’s hair periodically for head lice. Due to drug resistant head lice, we follow the 

national standard of care, which has abandoned the “No Nit Policy” for school attendance. This policy was 
resulting in unusually long absences from school. Head lice are a “social” irritation and not an infectious 
disease. Children should not share hats, hair decorations, combs, brushes and should try to avoid pressing 
their heads together. 

 
This message is from the Centers for Disease Control and Prevention, the NH Department of Health and Human 
Services, and your school nurse.  To learn more, please visit www.cdc.gov, www.choosemyplate.gov, 
www.ready.gov/kids 
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Cornish School District Technology Report 

School Year 2018-19 
 
 
Overview 
          The use of Technology at Cornish School is geared towards communication, influential 
learning and responsible decision making skills. The tools within technology are selected to 
increase learning across all subject areas to prepare students for their future.  
 
Equipment 
          Cornish School is continuing the move forward with 1:1 Chromebook program. Each 
student in Grades 5-8 is assigned a Chromebook for their use within the curriculum. This year is 
the first year that students in Grades 5-8 are allowed to bring them home for anytime learning, 
pending a signed agreement for home use. Grades 1-4 share Chromebooks in respective carts 
between the library and their classrooms. Cornish School was able to purchase a newer model 
of Chromebook called the ASUS C202 which is more durable and reliable than the previous 
models.  There are interactive whiteboards in each classroom that will continue to be utilized 
called Smart Boards and Promethean Boards. The Promethean Boards will eventually be 1:1 
throughout the building which are far less costly while being more effective for teaching and 
learning.  
 
Google 
          Cornish School is part of the Google Apps for Education program. Google Apps for 
Education is a suite of free web-based applications, which allow us to communicate and 
collaborate quickly and effectively. 
 
Cornish School Website 
          The website has quick access to upcoming events, school news, school calendar, 
programs, and so much more. The website allows individual teachers to update their own page 
with daily news content, contact information and more. This allows the content to stay fresh 
and up to date for the information parents, students or staff may need.  
 
IT Services 
          Cornish is continuing with the help desk operations from just across the river. The help 
desk operations objective is to handle tickets that include any tech requests, incidents or 
problems that the faculty, staff or sometimes students need to be resolved. The IT services 
tech team’s main goal is close any tickets within 3 days (24 hours of in school time). 
 
 
No. of Tickets (7/1/19-1/10/19): 113 
Avg. Open Time: 5:57 (hrs) 
Customer Satisfaction: 100% Very Satisfied 
 

S16



 
 

 
 

Tech Team 
Larry Dougher, Chief Information Officer 
Ryan Dougher, Systems and Network Administrator 
David Lamb, Senior Technology Specialist 
Jonathan McMahon, Information Technology Technician 
Mike Walker, Information Technology Technician 
 
It is of great pleasure to serve our communities, students and teachers. 
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Minutes of the Annual Meeting 
Cornish School District 

March 10, 2018 
 
The Annual Meeting of the School District of the Town of Cornish, N.H. was held  
March 10, 2018 at the Cornish Elementary School.  
 
School District Moderator swore in the Ballot Clerks at 10:00am. Moderator Gallagher opened 
the polls at 10:00am for action on Article 1, voting for School District Officers.   
 
The business meeting of the School District was called to order at 1:06p.m. by 
Moderator Gallagher.  The Moderator introduced the District Officers and SAU 100 
Superintendent and Business Administrator.  The Pledge of Allegiance was led by Justin 
Ranney, School Board Chair, followed by a prayer led by Reverend Dale.  
 
 
Article 01: Election of District Officials 
   
There were 112 ballots cast, 2 were Absentee. 
 
SCHOOL BOARD – Justin Ranney was elected to a three-year term with 104 votes. 
   Gregory Clark was elected to a three-year term with 93 votes. 
 
CLERK – Merilynn Bourne was elected to a one-year term with 99 votes. 
 
MODERATOR – Gwyn Gallagher was elected to a one-year term with 111 votes. 
 
TREASURER – Lawrence Dingee was elected to a one-year term with 97 votes. 
 
   
Article 02: Hearing of Reports 
 
To hear reports of Agents, Committees or Officers chosen and pass any vote relating thereto. 
 
MOVED:  Justin Ranney                                  SECOND:  Doug Thayer 
VOTE:  Approved  
 
  
Article 03: Main Budget 
  
 
To see if the School District will vote to raise and appropriate the sum of THREE MILLION FOUR 
HUNDRED TWO THOUSAND FOUR HUNDRED EIGHTY FOUR DOLLARS ($3,402,484) for the 
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support of schools, for the salaries of District officials, agents, and employees, for payment of 
statutory obligations, and to authorize the applications against said appropriation of such sums 
as are estimated to be received from the State of New Hampshire, together with other income, 
the School Board to certify to the selectmen the balance between the estimated revenue and 
the appropriations, which balance is to be raised by taxes by the Town. The above amount 
includes $3,247,972 for the general fund, $79,512 for the school lunch fund, and $75,000 for 
the federal projects fund. (Majority vote required) (The School Board Recommends this Article) 
 
MOVED:   Justin Ranney                                      SECOND:  Greg Clark 
DISCUSSION:  The School Board provided a power point presentation to explain this article.  
The public asked about math instruction and the addition of a math specialist to work with 
staff and students.  There was a question about testing results and how scores may be affected 
by the combining of classes or students whose abilities may be below grade level.  There was a 
question about behavioral problems and teacher training to address issues that may arise in 
the classroom.  The budget is down $315,004 over last year. 
VOTE:  Approved  
 
 
 
Article 04: Cover Costs Associated with Collective Bargaining 
  
To see if the school district will vote to approve the cost items included in the collective 
bargaining agreement reached between the Cornish School Board and the Cornish Education 
Association which calls for the following increases in salaries and benefits at the current 
staffing level:                                                                                                                                                                                            
Increase                      Fiscal Year                                                                                                                                                                                                                                
$46,624                           2019 
$28,400                           2020 
$26,700                           2021 
and further to raise and appropriate the sum of FORTY SIX THOUSAND SIX HUNDRED TWENTY 
FOUR DOLLARS ($46,624)  for the 2018-19 fiscal year, such sum representing the additional 
costs attributable to the increase in salaries and benefits required by the new agreement over 
those that would be paid at current staffing levels.   (Majority vote required) (The School Board 
Recommends this Article) 
Shall, the Cornish School Board, if article is defeated, authorize the governing body to call one 
special meeting, at its option, to address article cost items only?”. (Majority vote)  
 
MOVED:  Justin Ranney                           SECOND: Melissa Drye 
DISCUSSION: There was a question about the pay scale.  Are we at the high or low end?   
VOTE:  Approved 
 
  
 
Article 05: Replacement of gymnasium siding and replacement of library windows 
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To see if the school district will vote to raise and appropriate the sum of FORTY TWO 
THOUSAND FIVE HUNDRED DOLLARS ($42,500) for the purpose of replacement of the 
gymnasium siding on the driveway side and the replacement of the library windows.  (Majority 
vote required)  (The School Board Recommends this Action) 
 
MOVED:    Justin Ranney                           SECOND:  Greg Clark 
DISCUSSION:  There was a question about the need for the new windows in the library.  Justin 
explained that the windows are not energy efficient and there is rot. There was a question 
about the use of trust funds for this purpose.  There was a question about drainage leading to 
the need to replace the siding.  The board stated that the issue is being studied and a facilities 
committee has been set up.  The board was asked if specs for the windows had been provided 
to the contractor who provided a cost estimate.  No.  The board simply told the contractor 
what they wanted to accomplish.  Specs will be put together prior to the bid going out.  Everett 
Cass and Susan Cass moved and seconded to pass over the article.  The motion did not carry.  
Wells Chandler made a motion to amend to have the facilities committee put the materials 
specs together for the bid. Rich Thompson Seconded . Amendment Passed.   
 
VOTE on The Amended Motion: Approved 
 
Jim Barker from the Conservation Commission was recognized for a special announcement.  
The Conservation Commission has awarded 2 individuals from the Four Winds Program for 
their work at Cornish School.  Molly Young and Linda Fuerst were recognized for their 
coordination and delivery of programs to students at Cornish School.  Linda and Molly received 
hand-made clay whistles in the shape of a chickadee and two nature books were being 
donated to the school library in their names.   
 
The moderator called for a 10-minute break at 2:40pm 
The meeting was reconvened at 2:53pm 
 
Article 06: Raise and Appropriate Special Education/HS Tuition 
 
  
To see if the Cornish School District will vote to raise and appropriate the sum of SEVENTY FIVE 
THOUSAND DOLLARS ($75,000)  to be added to the School District Special Education and High 
School Tuition Expendable Trust Fund previously established.  (Majority vote required.) (The 
School Board Recommends this Article) 
 
MOVED:  Larry Dingee                        SECOND: Greg Clark 
DISCUSSION:  Justin Ranney explained the reason for this article. The goal for the fund is 
$300,000. 
Article 07: Discontinue Trust Funds 
VOTE:  Approved 
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To see if the town will vote to discontinue the following Capital Reserve Funds; School Building 
and Improvement created in 1999, School Block Fund created in 2000, School General Repair 
created in 2003 and School Heating & Ventilation created in 2003.  Said funds and accumulated 
interest to date of withdrawal approximately FIFTY NINE THOUSAND TWENTY TWO DOLLARS 
($59,022) in above mentioned funds, are to be transferred the School District’s General Fund. 
(Majority vote required) (The School Board Recommends this Action)  
 
MOVED:     Heather Meeks                                         SECOND:  Cathy Parks 
DISCUSSION:  Heather Meeks commented that the School Block Fund no longer exists.    
VOTE:  Approved 
 
 
Article 08: Create New Facilities Expendable Trust Fund 
  
To see if the school district will vote to establish a Facilities Expendable Trust Fund per RSA 
198:20-c, V for the purpose of maintaining and repairing the Cornish School Building and 
Grounds, with said funds to come from unassigned fund balance (this represents the funds 
from the discontinuation of the School Building and Improvement, School Block Fund, School 
General Repair and School Heating and Ventilation Capital Reserve Funds); further to name the 
school board as agents to expend from the fund.  This article is contingent on the passage of 
article 7.   (Majority vote required) (The School Board Recommends this Action) 
 
MOVED:    Justin Ranney                     SECOND:  Melissa Drye 
DISCUSSION:  Article 7 balance, as of June 30, 2018, will roll into this new fund if the article 
passes.  This fund is for emergency repairs only. 
VOTE:   Approved 
  
 
 
Article 09: Transfer to Special Education/Tuition Reserve Trust 
  
To see if the school district will vote to raise and appropriate the sum of FIFTY THOUSAND 
DOLLARS ($50,000) to be added to the Special Education and High School Tuition Capital 
Reserve Trust Fund previously established. This sum to come from June 30, 2018 fund balance 
available for transfer on July 1, 2018. No amount to be raised from taxation.  (Majority vote 
required) (The School Board Recommends this Article) 
 
MOVED:   Justin Ranney                                   SECOND:  Judy Rook 
DISCUSSION:  Justin Ranney remarked that the fund balance transfer will not affect taxes. 
There is a goal of $300,000 for this fund.    
VOTE: Approved  
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Article 10: Raise and Appropriate General Repairs Capital Reserve 
  
To see if the school district will vote to raise and appropriate the sum of THIRTY THREE 
THOUSAND DOLLARS ($33,000) to be added to the General Repairs School Capital Reserve 
Trust Fund previously established. This sum to come from June 30, 2018 fund balance available 
for transfer on July 1, 2018. No amount to be raised from taxation.  (Majority vote required) 
(The School Board Recommends this Article)  
 
MOVED:  Larry Dingee                              SECOND:   Greg Clark 
Larry moved to amend to change the name to Facilities Expendable Trust Fund previously 
established, seconded by Greg Clark.  It was so voted. 
Discussion:  The goal for this fund is $75,000.    
VOTE on The Amended Motion:  Approved 
 
Article 11: Before/After School Program 
 
To see if the school district will vote to establish a Before and After School Care Expendable 
Trust Fund per RSA 198:20-c, V for the purpose of providing before and after school child care 
and programming and to transfer FIFTY EIGHT THOUSAND FIVE HUNDRED TWENTY NINE 
DOLLLARS ($58,529) from unassigned fund balance to be placed in the fund; further to name 
the school board as agents to expend from the fund.  (Majority vote required) (The School 
Board Recommends this Action) 
 
MOVED:   Greg Clark                              SECOND:  Larry Dingee 
DISCUSSION:  Larry Dingee explained the reason for this article.  The money was never raised 
through tax dollars. They are surplus funds from the old After School care program paid for by 
user fees so it seemed a good idea to put those funds in an account in the event we should 
ever wish to run this program again.  Currently the program is privately run.  This will not affect 
our tax rate.  There was a question about the reason for creating this fund if the program is 
private.  Larry replied in the event the school district ever wants to run its own program.   
VOTE:  Approved 
 
Article 12: High School Tuition 
 
To see if the District will vote to approve the long term Agreement between the District and 
Windsor School District which will continue to permit some or all of Cornish's high 
 
  
 
 
school students to choose Windsor High School as their high school of choice.  The purpose of 
this warrant article is to maintain the status quo as to student choice but confirm in writing the 
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agreement between the Districts, as required by the New Hampshire State Board of Education.  
(Majority Vote Required) (The School Board Recommends this Action) 
 
MOVED:    Nicole Saginor                             SECOND:  Cathy Parks 
DISCUSSION:  This contract will create a designated high school for school choice.   
VOTE:  Approved 
  
 
 
Article 13: High School Tuition 
 
To see if the District will approve the long term Agreement between the District and Hartford 
School District which will continue to permit some or all of Cornish's high school students to 
choose Hartford High School as their high school of choice.  The purpose of this warrant article 
is to maintain the status quo as to student choice but confirm in writing the agreement 
between the Districts, as required by the New Hampshire State Board of Education.  (Majority 
Vote Required) (The School Board Recommends this Action) 
 
MOVED:    Alicia Simino                              SECOND:  Nicole Saginor 
DISCUSSION:  None 
VOTE: Approved 
  
Article 14: High School Tuition 
  
To see if the District will approve the long term Agreement between the District and Claremont 
School District which will continue to permit some or all of Cornish's high school students to 
choose Claremont High School as their high school of choice.  The purpose of this warrant 
article is to maintain the status quo as to student choice but confirm in writing the agreement 
between the Districts, as required by the New Hampshire State Board of Education.  (Majority 
Vote Required) (The School Board Recommends this Action) 
 
MOVED:  Nicole Saginor                                    SECOND:  Alicia Simino 
DISCUSSION: None 
VOTE:  Approved 
  
 
  
Article 15: Cornish Fair Lease of School District Property 
  
To see if the District will vote to approve the leasing of School District property to the Cornish 
Fair Association, Inc., so as to permit the Cornish Fair Association to conduct the annual 
Cornish Fair and to continue to use the premises as it has historically done, pursuant to a long 
term lease with a term of at least 10 years with an option to renew for an additional ten years, 
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and to authorize the School Board to negotiate the terms and conditions of said lease.  
(Majority Vote Needed) (The School Board Recommends this Action) 
 
MOVED:  Greg Clark                                     SECOND:  Melissa Drye 
DISCUSSION:  None 
VOTE: Approved 
To transact any other business that may legally come before this meeting. 
 
  
Article 16: Other Business 
 
MOVED: Caroline Storrs                       SECOND: Bill Fitts 
 
Caroline Storrs asked about the Auditor’s report.  Beth Bierwirth, Business Administrator, 
stated that Claremont has been 4 years in arears with District audits.  They are working to 
finalize those requirements and she expects that our FY ‘18 audit should be done by summer.   
 
Frank Perotti, Superintendent, asked for permission to speak.  He thanked everyone for the 
opportunity to work for the new SAU 100 and he thanked the Highway Crew for all their 
assistance and cooperation during the snow season.   
 
There was not further business. 
  
  
 
Motion to Adjourn:  Doug Thayer 
Second: Melissa Drye 
Meeting Adjourned at 3:50pm 
  
  
 
Respectfully submitted 
 
 
 
Merilynn B. Bourne 
Cornish School District Clerk 
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Cornish School Building Fund 
June 30, 2018 Fund Balance 

 
Fund Balance as of June 30, 2017 $6,635.60 
Pledges Received 0.00 
Income Earned – interest $87.59 

TOTAL June 30, 2018 $6,723.19 
 
 

Science Room Renovation Fund 
June 30, 2018 Fund Balance 

 
Fund Balance as of June 30, 2017 $1,510.08 
Pledges Received 0.00 
Income Earned – interest $19.95 

TOTAL – June 30, 2018 $1,530.03 
 
 

Peter Burling School Fund 
June 30, 2018 Fund Balance 

 
Opening Balance $24,365.22 
Expenses -$500.00 
Interest/Fees $4,344.16 

TOTAL June 30, 2018 $28,209.38 
 
 

Queneau Scholarship Trust 
(06/30/2018) 

 
Balance as of June 20, 2017 Interest/Fees Expended Total June 30, 2018 

 
$34, 846.93 

 
$417.22 

 
$0 $35,264.15 

 
All Trust Fund/Scholarship information is as of 6/30/2018  
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Fundraiser Report  
2017-2018 

 

FUNDRAISER BEGINNING 
BALANCE 

AMOUNT 
RAISED 

AMOUNT 
SPENT 

ENDING 
BALANCE 

Class of 2018 $385.41 $14,585.98 $14,953.10 *$18.29 
Enrichment $6,910.76  $7,942.54 $8,743.30 $6,110.00 
Yearbook $295.48 $1,160.00 $1,010.36 $445.12 
Farm To School $841.35 -0- $88.64 $752.71 
Storrs $200.00 $300.00 $100.00 $400.00 

*To Class of 2019 
 

❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖ 
 

 

Cornish French Account 
     

Balance 6/30/2017 $15,348.56 
Interest $5.61 
Donations/Fundraising $0.00 
Withdrawals $0.00 
Balance 6/30/2018 $15,354.17 
  

 
 

❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖❖ 
 
 

James Brewster Fitch Scholarship 
 

Agricultural/Environmental Scholarship (Original Contribution $6,873.43) 
     

Beginning 
Balance 
6/30/17 

 
 

Contribution 

 
 

Interest 

 
 

Withdrawals 

Fund 
Balance 

06/30/18 
     

$9,084.63 $0.00 $119.93 
 

$0.00 $9,204.56 
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   Cornish Local School 
 

New Hampshire 
 

Warrant 
 

2019 
 
   

 

To the inhabitants of the School District of Cornish Local School in the state of New Hampshire qualified to vote 
in School District affairs are hereby notified that the Annual School District Meeting will be held as follows: 
 
Date:           Saturday, March 9, 2019 
Time:           1:00 PM 
Location:    Cornish School Gymnasium 
Details:       School District Meeting to Discuss 2020 School District Budget 

 

 

   

GOVERNING BODY CERTIFICATION 
 
  

 

 We certify and attest that on or before February 5, 2019, a true and attested copy of this document was posted at 
the place of meeting and at United State Post Office, Cornish, NH and that an original was delivered to Merilynn 
Bourne, Cornish School District Clerk. 

 
  

 

 
 
  

 

 
  

 

Article 01: Election of District Officials 
 
  

 

To elect a Moderator, Clerk and Treasurer, each for one-year terms, and one (1) School Board member, for a three 
(3) year term. 

 
  

 

Article 02: Hearing of Reports 
 
  

 

To hear reports of Agents, Committees or Officers chosen and pass any vote relating thereto.                                                                                                                                                                                    
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Article 03: Main Operating Budget 
 
  

 

To see if the Cornish School District will vote to raise and appropriate the recommended amount of  THREE MILLION 
FIVE HUNDRED FIFTY EIGHT THOUSAND FIVE HUNDRED SEVENTY THREE DOLLARS ($3,558,573) for the support of 
schools, for the salaries of District officials, agents, and employees, for payment of statutory obligations, and to 
authorize the applications against said appropriations of such sums as are estimated to be received from the State 
of New Hampshire, together with other income, the School Board to certify to the Selectmen the balance between 
the estimated revenue and the appropriations, which balance is to be raised by taxes by the Town. The above 
amount includes $3,383,673 for the general fund, $88,900 for the school lunch fund, and $86,000 for the federal 
projects fund. (Majority vote required) (The School Board Recommends this Action) 

 
  

 

Article 04: Raise and Appropriate Special Education/High School 
 
  

 

 To see if the Cornish School District will vote to raise and appropriate the sum of TWENTY FIVE THOUSAND 
DOLLARS ($25,000) to be added to the Cornish School District Special Education and High School Tuition Expendable 
Trust Fund previously established.  (Majority vote required.) (The School Board Recommends this Action) 
 

 
  

 

Article 05: Raise and Appropriate from End of Year Fund Balance 
 
  

 

To see if the Cornish School District will vote to raise and appropriate the sum of FIFTY THOUSAND DOLLARS 
($50,000) to be added to the Cornish School Special Education and High School Tuition Expendable Trust Fund 
previously established. This sum to come from June 30, 2019 fund balance available for transfer on or after July 1, 
2019. No amount to be raised from taxation. (Majority vote required) (the School Board Recommends this Action) 
 

 
  

 

Article 06: Trustee of Trust funds 
 
  

 

To see if the Cornish School District will vote, pursuant to NH RSA 35:9-a-III, to authorize the Trustee of Trust Funds 
to pay for the Capital reserve fund investment management services, and any other expenses incurred, from capital 
reserve funds income. No vote by the School District to rescind such authority shall occur within five years of the 
original adoption of this article.  
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