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Women Leaders and Unconscious Bias
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Value in Women’s Leadership Style

Unconscious biases start as an unconscious assumption and
results in treating someone in an unfavorable way.
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Making Progress

What we can do right now:

Believe in yourself!

Meet organizations where they are.

g 2} Recommendations for further research:

— Commonly known biases against women
Connection between unconscious bias and gender gaps

Progress for women in leadership is progress for everyone!
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